
DO I HAVE TO GIVE AN EMPLOYEE PAID LEAVE UNDER
THE FAMILIES FIRST CORONAVIRUS RESPONSE ACT?

NOTICE: This document is provided for informational purposes only and should not be construed as legal advice. Each situation requires individual analysis. Regulations 
and official guidance in these areas are continually changing and evolving and will continue to do so after the publication of this document. You should check updated 
official guidance and regulations and consult with legal counsel before making any decisions in these areas.

Does the company have less than 500 employees?

Is the employee a health care 
provider or an emergency 

responder?

You do not need to provide paid 
leave under the FFCRA (but 

unemployment benefits may apply)

Is the employee unable to work due to 
a worksite closure or furlough?

Is the employee unable to work or 
telework because of one of the six 

reasons below?

You may elect to exclude such 
employees from the leave provided 

by the FFCRA

1. The employee is subject 
to federal, state, or local 
quarantine order related 
to COVID-19

2. The employee has been 
advised by a health care 
provider to self-quarantine 
related to COVID-19

3. The employee is 
experiencing COVID-19 
symptoms and is seeking 
medical diagnosis

4. The Employee is 
caring for an individual 
subject to an order 
described in 1. or 2.

5. The Employee is caring for a 
child whose school or place of 
care is closed (or child care is 
unavailable) for reasons related 
to COVID-19.

6. The Employee is experiencing 
any other substantially-similar 
condition specified by the 
Secretary of Health and Human 
Services, in consultation with 
the Secretaries of Labor and 
Treasury.

A full-time employee is eligible for up to 80 hours of leave, 
and a part-time employee is eligible for the number of 

hours that the employee works on average over a 
two-week period. Employee shall be paid at either their 

regular rate or the minimum wage, whichever is higher, up 
to $511 per day.

Has the employee 
been employed for at 

least 30 days?

Do you have less 
than 50 employees?

Would the leave jeopardize 
the viability of the business?

You may qualify for an 
exemption and may not 

need to provide paid leave 
under the FFRCA

A full-time employee is eligible for up to 12 weeks of leave at 40 hours a week, and a part-time 
employee is eligible for leave for the number of hours that the employee is normally scheduled 

to work over that period. For the final 10 weeks, employees must be paid at 2/3 their regular 
rate, or 2/3 of the minimum wage for their normally scheduled hours, whichever is higher, up 

to $200 per day.

A full-time employee is eligible for up to 80 hours of leave, and a part-time employee is eligible 
for the number of hours that the employee works on average over a two-week period.



Employees must be paid at 2/3 their regular rate, or 2/3 of the minimum wage, whichever is 
higher, up to $200 per day.
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Source: https://www.dol.gov/agencies/whd/pandemic/ffcra-employee-paid-leave


